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JOB DESCRIPTION

Job title:



Intervention and Training Facilitator
Grade:
Grade 4  (£22,599 - £26,016)
Directly responsible to:

Assistant Delivery Team Manager
Location:
Office of the West Midlands Police and Crime Commissioner, Lloyd House, Birmingham  
Job Purpose:
Playing a critical role in primary prevention across the region, raising awareness of the public health approach and the role everyone can play in violence prevention and reduction. Working as part of a team of facilitators delivering violence prevention and reduction initiatives, interventions and training. Delivery will take place in schools, community venues and online. 
This is a politically restricted post. 
	Main duties and responsibilities:
1. Deliver a range of training and primary prevention intervention programmes (not limited to): trauma informed practice: adversity in childhood: the public health approach to violence prevention and reduction; mentors in violence prevention; and virtual reality interventions.
2. Work alongside the delivery team, to integrate and embed primary prevention into local area action plans.
3. Respond to training requests, and ensure effective diary management that allows online and physical delivery of training and interventions. 
4. Maintain excellent records of training and outcomes from training.
5. Support stakeholder networks, and other community based networks to access primary prevention programmes.
6. Embed trauma-informed practice in order to build resilience and ensure a holistic family centred approach to the design and implementation of interventions.
7. Represent the Violence Reduction Partnership in meetings focused on primary prevention. 
8. Build strong relationships with key partners and stakeholders.
9. Ensure there is a focus on everyone having a role in violence prevention and training participants are aware of the role they can play.
10. Maintain a sound administrative function including good record keeping, finance records and the production of regular update reports.
11. Work in a fully integrated way with early help hubs, multi-agency safeguarding hubs and other relevant key services and provide a direct link into the WMVRP.
12. Need to be flexible to respond to changing contexts and environments and contribute to strategic and operational priorities as required.
 

	Other responsibilities:
· Support the team to raise awareness of the VRP and the public health approach to violence prevention and reduction.
· Work as part of the delivery team to ensure best practice is shared and embedded across the region.
· Represent the Violence Reduction Unit in training, workshops and meetings.
· Take responsibility for personal and professional development and maximise own resources in a way with reflects the values of the VRP and the OPCC as the host organisation.
· Work closely with the other colleagues to improve operational practices and effectiveness.
· Ensure compliance with all OPCC policies, procedures and practices.
· Potential co-location and working from various partnership spaces.
· Undertake such additional duties as are reasonably commensurate with the level of the post.


Person Specification

	FACTORS
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualifications
	· Training qualification, for example, PTLLS
	
	Application form

	Experience
	Experience of (or demonstrable ability):

· Delivering training programmes
· Delivering intervention programmes with children and young people
· Supporting professionals to explore and adopt best practice 

· Facilitation of training with children and young people
· Maintaining training records, and demonstrating quantitative and qualitative outcomes from training
· Developing short, medium and long term delivery plans and monitoring progress 

· Working within a multi-disciplinary team 
	Experience of:

· Working in a political, multi-agency or community  environment


	Application form

Interview

	Knowledge and skills
	· Knowledge of the Government’s approach to tackling serious violence

· Knowledge of the public health approach to reduce violence
· Knowledge of current GDPR legislation and challenges 
· Ability to build excellent relationships with key stakeholders
· Excellent communication, presentation and writing skills

· Ability to utilise a full range of standard office IT software/packages 

· Ability to prioritise and manage workloads, competing priorities and meet deadlines
· Motivating and inspiring others to achieve
	· Knowledge of place based approaches in violence prevention and reduction

· Knowledge and understanding of the Equality Act 2010
· Knowledge of current issues facing the public sector and policing 

	Application form

Interview



	Personal Qualities
	· Ability to deliver engaging training and interventions that have the potential to bring about change
· Committed to trauma informed and anti-racist practice
· Ability to work on own initiative 

· Ability to work as part of a team to achieve objectives
· Political sensitivity and astuteness

· Promote diversity and equality

· Commitment to continuous professional development of self and of team


	
	Interview
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